
TENTATIVE AGREEMENT
between the

WILLOWS UNIFIED SCHOOL DISTRICT
and the

WILLOWS UNIFIED TEACHERS ASSOCIATION

(Completion of Bargaining for 2010/2011)

On July 23, 2010, the Wilows Unified School District ("District") and the Wilows Unified
Teachers Association ("WUTA" or "Association") reached a partial agreement that resolved non-
paid days in 2010/2011 and distribution of MAA dollars in 2010/2011.

The parties agreed to continue bargaining for 2010/2011 on the remaining open issues.

As a result of that continued bargaining, the parties have reached agreements on the topics set forth
in A.I., A.2., A.3. and AA. below.

This agreement shall complete bargaining for 20 i 0/20 11.

A.I. Family Medical Leave

The following text shall be added to Article 12, Leave Provisions, of the collective
bargaining agreement as a new Section 12.18

12.18 Famil)l'Medicåiitieave

The ÐistYIct shall,provideeach bargaini
accordanc' . . ' ,,' · '. t C6det

(PL103.,3)" vê1;. .., '.' .' ..t:w.
provisiol1S, of . Ji!:,!he

. +'ni~rnb~r \Vit~gle~ve'in
.. "4S03)t ahdl~'rF ederal

. . . '¡f of,the cùrrent

sD'Öffice.i

(a)
:""" .,' ,_,: ;;;:,;";;,~.d'i-";",___; 'H:tt _ .:CC .d.:;;';Wtf~..,-" :,.,?~d 1%r . wg:""w _ -,
pt~er lea~r~gr.a,ted pllr~y.ant' t? th\~.'~grê.tmehl,':;itJhtY cly.plicate
a le~ve mandated bYthe.stàtutessetfo~thi~'l~táb()veparagraph,
shall satisfy the Districés.obligation,underthese statutes.

(b) Leave shall be for up tot~elve ((2) work weeksiIn twelve (12)
month period (either':!inconsecutive 'oh . . tt~nt days, Or partial

ØáY~:i:9lt).' . "Eligibility'!shall"b~h~s~don: 0 t;el~~'( n\;,month
periog;that.immediate1y,precédestl~day,'b . fariilyËare leâve.

(c) Leave pufsuant'to . thi,s"c;brovisi'(il~k hrip~ièi anef may run
~oncurreriiiyVVith other ..paid leaves.''; 0Pr~gnancy disability,
however;.is g~~erned O)n)th~;ip~ovisiòrtsottlii,s';Ägreemeht and by
statèlaw.
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(d) AIlall~ged'~¡oI~tiO?~fthi~ P'~Óy~,~i?~'~l~.l~)isnòt ~gbiect tot~.e
grievanc~ prò'cedure,fid mustbepurslle.øtprough' co~~t
proceedings or appropriate state/federal,adnlinistrative
proceedings.

A.2. Personal Ilness and Injury Leave

Article 12, Leave Provisions, shall be modified as follows:

12.1.6 A unit member must contact the District's sub..caller systein-h
immediate Stlpe1 v isOl 01 designee as soon as the need to be absent
is known, but in no event later than 7:00 A.M. of that work day to
permit the employer time to secure a replacement. Failure to
provide adequate notice shall be grounds for denial of leave with
payor other disciplinary action.

12.1.8 If a tlnit meinbe1 fails to notify the Distiiet of the tlnit meiibels
intent to 1etu1n to wOlkby no 1ate1 than 3.00 P.M. of the p1eeeding

w01k day and sueh railu1e 1eStllts in a substitute being seemed, the
tl1it meinbe1 w il be plaeed on lea v e w ithotlt pay r01 that day.

Note: Deleted 12.1.8 because the "default" is that the employee is
returning to work unless he/she arranges for a substitute for the
next day in accordance with 12.1.6.

12.1.98 Each unit member shall be notified of their accumulated leave-b
no late1 than June 1 of each school yea1 quaherly.

A.3. Grievance Procedures

Insert a new Section 23.4, Alternate Level Three, as follows:

23.4 Alternate,Level ThrêJ -"Mêåiatiori

~.1,4J If the grievance is pot ,resolved .pursuantto ,the provisions of

F orm~l; Level T~o,~ith~ftparty inaytprpposeihie'vanëe mediation.
Medi~tion ~ill, 0£ç,llr:9illy'\iJl1 'thi~,qn,c~rieriç~Qf the Dis,trj,Çt arid
Assoçi¡ttioll.

23.4.2: Should m~diatiön\bè';gree'd7ipon
tiiat the CaliforJia State M6dìatiôÍi a " ia:bon Service assign
a mediator to assist the parties in tlíe;eso1uti~n of the grevance.
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2q.4.3
.~! ."'. .::",',: . ",:, ".: ,_ .,.", .,:' 'i:

Ifmedi~ti~n is.not9nosenbybgthJ?a~tieswithinfifteen (15) d~Ys

of the Distriytrs decišisn atÈev~,lJ;y.~,.!tlie grie~ancewil proëeed
to Formal L~velFour~ Binding Arbitration.

23.4.4 If mediation rèsult
redùced to writin
A:s~ocí~tiori and'
nqnprecedertial and

23.4.5 Ii th~ grie\'áh¿~ is r:nót~.¿eš~'lvyd"~wi, e i;s§istance of the
,\:, ,':V:' y'-".': '"',, "i", . ,''''., . -'--'-'b//"~t;,,,, I': )k~;~Y'- -,:.",r" l''''' ""~ ~
conCiliator/mediator,thé Assoèiatión'ma rminute Level Three
an,~ tnelh:i~y~nceßlialLpt¿~eed.tq!lnr~nl¡llL~2:ei:f91!. ~

Note: Theremaînîng sectî~ii~:~j.A~tîêl~2~¡tab~*";eiin,ibi;;d.

A.4. Hours of Employment

Article 15, Hours of Employment, Section 15.3, shall be modified as follows:

15.3 When necessary, zero periods (periods outside the regular instructional
day) may be scheduled. An assignment to a zero period shall be by mutual
agreement ~~twtt? the unit member involved,-a the site administrator
al1g ih,e; S~pe.ript~!1aËnt. Compensation for these extra hours of
employment shall be either a eoiiespondin?; amount of release time durin?;"';;¡;"':iN .. ;;~~"""" ,¡:,:, ,.
the in~~!uctioiial day, oiex.t~t pay.m9nt;i.at' t~gC. ,19llal;ra.ttd(s~é

A.§);g.)for eachhallr:9r!liaç1iòn..1J~rèQf~L~"."x..!¡gighÚ!!!he ze.!9 perio§.

FOR THE WILLOWS UNIFIED
SCHOOL DISTRICT

FOR THE WILLOWS UNIFIED
TEACHERS ASSOCIA nON

By:

Date:

By:, k4tJ ttJocLv (8 (li;¿~ )
Date: t, Ú n;j

i~~YìOJ
W\,IA~~,deY\+-
(¡/Zq /11
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